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TOWARD A MORE RESTRICTED DEFINITION OF COMMUNITY DEVELOPMENT
by |

JAMES R. WHITFORD

Recently Dr. Chas J. Erasmus publisﬁed a paper entitled "Community Development
and the Encogido Syndrome". l - That paper sought to explore the form, the content and
the goals of community develoiomenf and "to raise the question of why this movement has
not lived up to expectations".

In the present paper i’f“is my intention to respo‘nd to some of the issues raised by
the Erasmus paper and to propose a more restricted definition for the term "Community
Development".

To bagin, perhaps | should explain that my personal experience in community
development has all been on the Canadian scene: three and a half years as a community
development field worker in Grand Rapids, Manitoba and five years as Co-ordinator of
the Alberta program.

" Furthermore, in order that some of the bases from which | speak may be made
clear it may be worthwhile listing some of the salient features of community development
in Canada at the beginning of our discussion.

I. Canadian community development has historically concerned itself W|fh pockets
of poverty in the midst of affluence. This may have involved an urban renewal area, an
Indian reserve or a "poor"” rural district. The important facts to remember aré fhaf‘ |
community development in Canada is concerned with poverty and that poverty is not
considered a normal condition for Canadians.

Il. Sometimes the community development effort in Canada is aimed at an ethnic

minority which is poor such as the Negro in Halifax or the Indian and Metis of the West.
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Sometimes it is aimed at an ethnic majority SU.Ch as the French in Montreal . Less often
community development is simply directed to a lower socio~economic group in a specific
geographic area such as the people in the urban renewal district (Boyle Street) of Edmonton.
Regardless of this accent on ethnicity it should be remembered that the fact of "poverty"
is primary in determining where a community development project will be initiated.

Ill. Another significant fact, especially in light of certain comments by du Sautoy,
is that Canada (like the United Sfafe‘s) has a potentially large number of academically
well trained workers available to work with a relatively small client population. You

2

may remember that du Sautoy wrote:

"In many of the less-developed countries there i is no real place for the university
graduate in the village itself."

And again:

"The village level worker should have sufficient education to understand new

ideas, but not so much that his ability to communicate these ideas in a simple

and understandable fashion may be impaired."

| do agree with d‘u Sautoy that in some less-developed countries the placing of
university trained people into villages may be a misuse of scarce resources but this is not,
presently at least, a problem we in Canada must face. In response to du Sautoy's reasoning
I would alsé like to add that inability to communicate is not a function of too much
education but of too little education of the right kind.

IV. As is the case in most places, there is a great deal of confusion as to the
definition of community developmeni and, therefore, people involved in a very wide
rangz of activities are all characierized as "doing" cdmmunify development .

V. | would agree with Erasmus that:

"At both the national and international levels, community development is used as
a pacifier in the hopes of avoiding disagreeable agitation."
)

In Canada, while there is much community development work being done which

strongly expresses the "system~-maintenance proclivities" described by Erasmus, thers
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also are, or have baen, good examples of community development, in the sense in .which
that term is undersfood in this paper, which q.re or were not sysi‘em-mainfain‘ing. (Examples
include: Alberta program from 1964 to the end of 1967; indian Affairs Branch program for |

a few months; Manitoba program in 1961 and 1962; Animation Sociale in Montreal today.)

Problem Areas

| shall refer to point V later in the pdpel; bui just now let us return to point V.
One of the major problems faced by serious students of Community Development or by
critics who wish seriously to become knowledgeable about the community development
process and contribute critically to that process is the "conceptual confusion" permeating
the whole field. The confusion is so serious that both theoreticians and practitioners
have from time to time seriously suggested dropping the name altogether or at least
changing it to something more meaningful 3

This conceptual confusion undoubtedly arises from many small sources but also
from three major ones:

A. . Everyone who says he is doing community development is deemed f‘o .be doing
community development;

. B. Community development workers think they are generalists rather than specialists;

and

C. Writers have attempted to include too much in their definition of community

development.

A. Everyone wants to get into the act.

Because community development strikes resporsive emotional as well as ‘i;nf.ellecfual
chords in many people, there is a tendency for people in related fields to fhi‘n;|\< of them-
selves as community developers and even to refer to their work as community developmeni‘.
This is partially true because of the attractiveness of the helping role, parfialif because

of the attraction of the traditionally free modus operandi of community development workers
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and partially because of the apparent overlap in their work and the work of the community
development practitioner .

As an illustration of this point, | was interested to find gathered fogether at a

"National Consultation on Training for Community Development" held at The Guild
Inn, Scarborough, Ontarion in 1965, the following people:

Government administrators,
Agricultural extension workers,
University extension workers,

Rural development workers,
Professors of sociology,

Directors of community associations,
Directors of ethnic associations,
Department of Education youth representatives, ;
Co-operative developers, ‘
. Union education officers,
] and others. ‘

All of these people claimed to be, or were considered fo be, involved in cormmunity
development . In fact, as long as the fog is permitted to roll back and forth over the
community development landscape and as long as boundaries are not drawn and signposts
well marked then any alien can walk in without fear of detection and the results for
community development will be the same. Community development will continue to be
misrepresented by people who do not understand the process or techniques of community

development but use the title because it is in fashion these days. The further result is

that people like Erasmus can then condemn community development with its "aﬁnachronisfic |
procedures” with absolute justitication. Serious community development workers, for
example, would join Erasmus in condemning the Venezuelan example he cited on page

three but they hate to be tarred with the same brush just because some extension worker

or co-operative developer or handicraft expert says he is doing community development.

B. The Amoeba Complex and Other Sources of Friction

An amoeba, when attracted by some likely particle, surrounds it and injests it.

Community Development has done the same thing to many technical specialties and this

..5
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amoeba complex from which many community development workers suffer, is one source
of friction between them and other technical specialists.

The problem arises most commonly when people in the midst of an educational
process are confronted with problems requiring technical expertise of some sort. The
community development worker should, of course, help to bring the people and the
"e>;perf" together and assist in the conjoint learning situation (it will ~lmost certainly
be mutually rewarding to both peoplé and expert) wherever and howe‘ver possible. Too
often, however, the community development worker falls prey to the easier (and perhaps
more ego satisfying) temptation to assume the role of expert himself. This does two things,
both of which are damaging to the client community: firstly, it limits the potential of
the learning experience and secondly, it creates unnecessary dependence upon the worker.

Another problem and source of irritation arises out of a real problem of communication
which many "experis" experience in attempting fé provide information to non-specialists.
The irritation m;Jy arise when the community development worker presumes to advise the
specialist on how to express himself in ways which will be meaningful to his audience;
it may also arise if the specialist refuses or is unable to communicate his thoughts clearly
enough and the community development worker then feels that his workin preparing the
way for this meeting has been wasted.

Another important source of frustrafion to the community development worker
which has been reported from many parts of the world and which tends to cause friction
between the community development worker and the technical specialists is the alleged
inability or unwillingness of the specialist to consider variables outside the confines of
his specialty. Thus the teacher teaches bui lives in a social vacuum; 4 the medical team
fails to recognize the force of social practice in providing for a healthier community 2
or the agronomist fails to include the taste factor in attempting to introduce new crops

info a region .6
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In short, there were many reasons why community development workers and technical
specialists found themselves in conflict and somewhere along the line community development
workers began deséribing themselves as "generalists" as opposed to "specialists" and one
cannot help but feel that a certain air of superiority may have crept into the ennunciation
of the term.

This bit of self deception acf‘e_d as a comfortable cover because at .fhaf time there
were no dégrees in community development and to cover their academic nakedness, the -
fig leaf, generalist, served very well. The term would have remained a harmless vanity
if workers had not, on the one hand, forgotten their own specialist origins and, on the
other hand, begun to assume they possessed technical expertise which in fact they did
not possess. Their own area of specialty lay in the fields of communication, organization
and motivation and if they are not specialists in one or more of these fields then they have
no business in community'developmenf.

C. Definitions

The title of Hynam's recent paper, "Community Development, An Example of

Conceptual Confusion", 7

characterizes the present state of affairs in community
devélopmehf very well. At the basis of this "conceptual confusion" lies the fact of our
failure even to agree on a basic definition let along our failure to agree on goals and
methodology .

The failure to define the term community development is a complex phenomenon
in itself.

|I. Some definitions confuse a statement of goals or techniques with definition as in:
"community development is self help" or "community development is democracy in action"
which are definitions often bandied about in conference settings.

2. Some definitions are so inclusive that they in fact say nothing as with Batten in‘:
"community development is any action taken by any agency prirﬁdrily designed to benefit

8

the community".
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3. Some definitions contradict other definitions without specifically denying the
validity of them or even recognizing their existence as in: "community development is a
. . ¢ . .
process of social action...." * as opposed to "community development is a movement

designed to promote better living.....

Furthermore, as there is no apparent agreement on what community development

is all about, it is not surprizing to find that there is no agreement on the locus of the process.

Do we, for example, obtain our cleéresi' pndersfanding of the concept , community
development, by viewing it as a movement of international proportions or as a process in
a community seffingé Looked at another way, is community devellopmenf something that
professional change agent does or is it something that people in a community experience,

or both?

Meo Periculo

In the past few pages | have attempted to outline the major theoretical problems
besetting community development at the present time. It seems clear fo me that these
three problem areas alone provide a sufficient answer to "the question of why this
movement has not lived up to expectations". There are many éfhel' significant problems
in the field of community development, especially those relating fo its implementation,
however, limitations of time and space require that these considerations be left to another
time. In the remainder of this paper | wish to pursue two courses: |

1. ! will propose yet another definition; and

2. Inthe light of that definition | will discuss the role of the community development

worker.

The Definition

| believe community development is an educational-motivational process by which
people, in a community seiting, become more effective in their public relationships.

There are, in this definition, a few points which need to be emphasized:
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(0) The locus of the process lies in the people in a communit)'l.

(b) The nature of the process is both educational and motivational in character and
implies increased sensitivity, awareness, knowledge, skills and self confidence of the
consumer population.

(c) The use of the word "effective" here refers, on the one hand, to the educational-
motivational Vincrement and on the other hand, it refers to increased participation (action)
in events because one must par_ticipcﬁe in order fo be effective in puiolic relationships .

(d) By public relafionslr;ips | refer to that broad spectrum of economic, political
and social relationships which might be subsumed under the heading of "The Social
System" in the Parsonian sense which. makes both the individual-social distintion and the
social system-culture distinction. H

(e) By "community setting" | refer to any type of community where the process
can occur. Remember that the locus of the comm.unity development process is stated t‘o
be in the people in a community setting. Thus a community development worker could
confine his efforts to a geographically defined community (i.e. a village or an urban
neighbarhood) or to a socially defined group (i.e. an ethnic or socio~-economic group)
within a more complex s;acial environment .

One will note the similarity between the definition just proposed and that
proposed by Biddle and Biddle: 12 | |

Community development is a social process by which human beings can become

more competent o live with and gain some control over local aspects of a

frustrating and changing world."

Both of these definitions seek to delineate a relatively narrow subject matter
especially when compared with the rather grandiose broad-brush picture painted by
A. K. Davis wherein he equates community development with certain major themes in

world history: 13
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"By the latter term | mean the movement of a population toward higher material

levels of living and toward the institutional patterns associated with urban-

industrial society, whether of the capitalist or communist variation,"

It is hoped that by restricting the definition as we have proposed we may be
laying a firmer foundation for community development as a functional discipline.
lt is my confention that many critics misdirect their criticisms and many workers misdirect
their encrgies precisely because there is either so liitle direction or such erroneous
direction given to workers by definili'ions of, or within, the discipline. For example,
aside from encouraging people to conform to the socio~economic system, "whether of
the capitalist or communist variation", whai would a community development worker do
if community development were understood in Davis' terms?

The "material goals" exponents of community development tell us clearly what
4

a worker would do's  he would encourage people in: |

", . .....communal effort for material objectives ~ better methods of cultivation,
a new school room, a road or a bridge - aimed ai raising the standard of living."

Surely R. W. Poston writing seventeen years ago supplied "the reproof valiant"
Y Yy Ps P
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to that concept:

"All over the world American foreign aid has focused on the building of reads, dams,
irrigation systems, compost pits, lairines, houses, water lines, health centres, bath
houses, schools, and every other kind of physical improvement that can be imagined.
It has built evelyfhmg but communities and democratic societies. And while all

this building has been going on - a job which could have bzen better accomplished
by battalions of Seabees ~ while the flow of money has increased, the world climate
for freedom has steadily deteriorated, and the forces of social unrest and regimenta-
tion have moved forward."

Finally, we also know what a community development worker would do if Batten's
previously quoted definition were accepted: he could do almost anything.

'[_he' Worker, Who Is He and What Does He Do?

Perhaps at this point and in the light of our more restricted definition of community

development we should turn our aitention to the community development worker. Just

what is it that he does and what is the set from which he operates?
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Let us begin by searching for clues in the genesis of various community development
programs. First of all, if there were no underdeveloped countries, no relatively poor
people; if there were no culturally deprived and no politically powerless people; there
would likely be no community development. Community development then relates
somehow fo disparities.

Disparity itself, however, is not the problem. There are many examples of
hierarchically organized, or si‘ral'ifi’ed, societies which were completely viable because

they were buttressed by an explanatory and/or sustaining value system. The present age,

however, is characterized by rapidly changing values and this is another clue. Community
development relates to a world of disparities in which basic value systems are being challenged
or completely discarded. ‘
Community development became important in a "global village" where disparity
was increasingly visible and values were crowded info coruscating juxtaposition resulting
in conflict.
The core of the community development workers interests then lies in the relationships

between groups of people representing apparently distinct and opposing values, ideas

and attainments.

It is this relationship, between the powerful and the powerless, the haves and the

have-nots, the poor (in the sociological and psychological senses as well as the economic

sense) and the non-poor, to which community development addresses itself.
With this discussion and our definition in mind let us now list and discuss six things
which a community development worker must do:

Communicate,

Organize,

Create learning situations,

Motivate,

Encourage local leadership and followership,
Phase out.




|. Communicate

The community development worker must establish and maintain communication
with all the members of the community to which he has been assigned. By "Communicate"
in this context | mean that 1the worker must become knowledgeable about the social
structure and its functioning, the values held and by whom, the economic and the human
resources of the community, the problems s seen by different individuals and groups.

In other words he must know the crucial relationships and the ferminology used to
symbolize these relationships.

The other side of the communication coin is thai he must make himself and his
motives understood, to the degree that is possible, .by members of the community. To
that end he must hecome predictable for he will be seen as a model and will, therefore,
communicate as much by the way he operates as by the things he says.

2. Organize

o o o

The community development worker must organize the unorganized. The purpose

of the organization is to facilitate the educational process, to reinforce the motivations

assumed by the in-group and to serve as a power base which stands stiucturally in |
opposition to other formally or informally organized power structures.

Does this indicate that the community development worker spends all of his time

with "the poor"? The direct answer fo that question is "No" as we shall see in the

next section, however, much of the workers time will be spent helping "the poor" to do
things which the non=poor lecrned to do long ago. The poor need fo organize themselves
and their thoughts, they need to learn to express themselves clearly, they need to under-
stand the mechanisms of our society and they must become confident of attaining

realistic goals despite years of continued frustration in the past. For the attainment of

these objectives the community development worker will appear to spend a disproportionate

amount of time with one segment of the community and this itself will cause friction.
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One further word about organizing; it must never be done in a vacuum. As Saul
Alinsky kceps insisting, "people are orgqni.v:ed around issues" of importance to them
~ around their felt needs.
Despite a generally good treatment of his subject Erasmus has obviously been
exposed to some very shoddy work being done in the name of community development cnd it

shows on page two of his arficle where he deals with "felt needs". He asks:

", ....whose feli needs are involved if those supposedly "felt" by the subjects
need developers to help make them felt?"

Such a question is either a deliberate attempt to misconstrue the role of the worker
(developer) or it reveals ignorance of the matter at hand.,

"Felt needs" exist in the community long before the community development worker
(presumably we all have "felt needs") and there are techniques for eliciting them and other
techniques for testing their infensity . What might be called "high intensity felt needs"
are picked up by the community development worker and thrown back into the local
organization for further refining and planning; these become the issues.

Tl;e implication that the community development worker plants the "felt needs”
is serious, although | have seen it done, and is grounds for divorce from any reputable
community development agency .

The term "felt needs" is used in this paper in precisely the same way it is used by
Goodenough: 17

"In order to keep the different perspectives on needs clearly distinct we shall

use the expression "felt need" to refer only to o client's need as he perceives it,

whether it is realistic or not."

"Felt needs" in that sense are obviousfy not the foundation blocks for wgighi'y

projects; they are, however, useful as indicators in determining how the citizen sees

his own present condition.

N
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3. Create Learning Situations

Whencver people have a problem, lack of rosolution may normally be attributed ‘i'o:

(@) lack of concern,

(b) lack of an answer,

(c) lack of o practical plan of action which may be implemented to solve the problem.

If people have delineated a problem area then it is unlikely that they are totally
lacking in concern. They may, hchvor, lack the degrec of concern concomitant to
the degree of effort required to solve their problem. For example, | would like to play
the clarinet and am concerned about my lack of musical ability. The fact is that | am
not concerned enough to do anything about this problem and am not likely to take up the
clarinet until conditions, externally, or internally, change and | bacome relatively more
highly motivated musically.

If people lack answers to their social problems, or knowing the answer., lack the

skill or knowledge or self-confidence to fry to solve the problems then the role of the

community development worker is to help to supply that skill, knowledge and self-
confidence. The community development worker will create learning situations of
varying degrees of complexity to mect the actual needs of people. For example, he

might show people how to write a letter but he will not become the community amanuesis

or if people want to leam how to shear sheep he might suggest that they invite a local
sheep farmer or extension worker from the university to instruct in sheep shearing.

One important rule for the worker to remember is that every time he does something

which the citizens could have done themselves he has robbad them of learning

A R L SR T

experience and to that degree has retarded the community development process.

One essential aspect of the educational part of the process lies in the concept of

"Universalization" as outlined by Michel Blondin: 18
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"There cannot be an self-help projects without there being at the same time an
increasingly comprehensive awareness of the situation of those who take part in it."

and

"t is by stressing this awakening of an awareness that will become progressively

broader that it will become acceptable to question the very foundations of our

society, to examine them from different angles and to question them again to the
extent that it is necessary."

In other words an essential part of the community development process is the
increasingly comprehensive understanding of our social system beginning with a clarification
of the local situation but broadening to include any arcas into which the citizens may be
lead by their interests and needs.

As part of the "clarification of the local situation" all segments of the community

should be encouraged fo become more knowledgeable about their fellow citizens and

to try to hear and to see their community from a new and more inclusive perspective.

e ———— e
.

Aside from the motivational aspects of the educational process which goes on in the

community there are two crucial points where the community development worker (animateur)
intervenes directly in community affairs in an attempt to motivate the people.

The first point comes early, when the worker is aitempting to instil hope in the
citizens that if they will simply try once more, using new techniques and strategies,

they may be able to solve some of the problems that concern them. The second point comes

when it is time for the people to translate their new found skills into action.
In both instances there are great psychological barriers fo be overcome which need
to be siudied more thoroughly but seem to revolve around what may be called the costs

of commitment. One of the things which the anthropologists have taughi us is o recognize

the intricate paitern of social inferrelationships in a community by which the physical and

social needs of people are divided up in a disproportionate but finely balanced manner,

To begin talking about changing the proportions threatens the whole socio-economic
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balance and brings quick responses which aitempt to retain or restore the status quo.

Social action, thercfore, is not a matter to be considered lightly or played with by
dilettantes as there is an ethical question of considerable magnitude involved. The same
question is involved of course in rejecting a course of social action,

Just one or two additional comments about motivation. One of the reasons why
the boor, (as defined above - see page 10) nced an organization, is i';> help them face
the psychological and social pressa.ﬁ*es which they will meet in trying to change their
cenditions. There seems to be a safety~in-numbers or a corporate~anonymity -factor
Wlwich helps them adjust to the "costs of commitment" .

Finally, on page 10 | said"

"The core of the community development worker's interests, then, lies in the

relationships between groups of people representing apparently distinct and

opposing values, idcas and attainments . ”

The point is that many communities arc split ovelapparently opposing values"”

etc. Hlappily., opposing groups in a community may be brought together to consider
certain shared super-ordinate goals such as a desire for a peaceful community or better
educational facilities or greater local economic growth potential or any one of a number
of other goals which may be seen as worthy of co~operative effort. I wiil, however, be
a major motivational accomplishment to get such opposing groups to even sit together
and discuss these matters.

5. Encourage Local Leadership and Followership

Erasmus seems to dismiss the idea of developing local "lay" leaders or professional
change agents of rural origin because: 19

"Such trained leaders and agents seem always to feel the best of all possible necds
as defined by advocates of community development."

If Erasmus® observations are correct then we may either assume that we have

finally found some infallible community development direciors or we must interpret such

... 06
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blind followership by the frained leaders as a danger signal requiring us to look more
closely af the situation.

In Alberta our experience has been that there is little problem, relatively speaking,
in training local leaders to take over specific responsibilitizs for economic projecis or
communffy associations and fo act us fravel organizers, communications facilitators and
spokesmen for their community or their ;;n'oiect to the outside world. We have had
nearly total failure in attempting to place local people as village level workers or
"catalysis" because in attempting to follow the procedures arising out of our definition
of community development they were subjected to intolerable social pressures with a
result that they either broke down or had to quit.

It is, therefore, my contention that local leadership can be trained but as an
aid to the trained leader there should also be attempts made to encourage and frain
people, if training is possible, in followership. | am not sure whether or not the
"invidious sanction", which Erasmus describes in detail, 20 s q universal but it is
certainly very extensively found and is a major barrier to development programs.

There is another reason why local leaders need to be trained and that is to make
it onssAibIe for them to carry on the projects which have arisen and will continue to
arise out of their community development experience. This is particularly important
because the community development worker must not become the focus of a new
dependency paitern.

6. Phase Out

One of the most important things that the community development worker will
do is to leave the community fo which he has been assigned. The understanding that
the worker is not fo become a permanent part of the community must be built into the
community development project from the beginning and made explicit to fhe'client

community from the start. The reason is obvious: it is the most effective means of

V7
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ensuring that the community does not develop a permanent dependence upon the
worker. They know from the beginning that he is a temporary addition to their pool
of knowledge and skills and that they should, therefore, use him as a resource but
that in the long run the citizens of the community must depend upon themselves. lt,
therefore, behooves them to make themselves more effective by learming as much from
and with their community resom-c;g person , the community development worker, for
the short period of time he will be available.
The six "musis" in our above list are not mecnt to complete the role definition
of a community development worker but rather to identify activities in which all
workers will become involved regardless of the situations in which they find themselves.
Why must they do these things? Why are they necessary? The answer to these questions
rises out of a community developmeni workers mental set - from the way he sees his
society. Nelson, Ramsay and Verner, in discussing approaches to community development
have said; 2
"In the complex societies of today, non-democratic traditions have so engulfed
the social processes that it is necessary for participants to learn new ways of
reinstituting this essentially democratic process of achieving group goals. This
is fhe function of community development as an education-for-action process."
The community development worker unlike other students of man and his
institutions notf only sees the problems of society but feels compelled to do something
about them. He is not simply a dispassionate observer of social affairs but also a committed
person who does get involved in value-laden issues. Because he gets involved in such |
issues he is considered a disturbing influence. As Galbraith has pointed out: 22
"These are the days when men of all social disciplines and all political faiths
seek the comfortable and the accepted; when the man of controversy is looked
upon as a disturbing influence; when originality is taken to be a mark of

instability; and when, in minor modification of the scriptural parable, the bland

lead the bland."
Good community development workers become men of controversy because their

..18
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message is not comfortable. When a good community development worker looks at a
community he secs, not only the disparities, and the injustices and the myriad social
evils which affect it but also he sees the potential for improvement and learning and
co~operation and he cannot in conscience remain aloof from the challenge to affect
improvement.

If his intervention results in conflict for others and social isolation for himself
he is sustained by his faith in humanistic, participatory democracy as a goal and the
efficacy of the community development process as a means to achieve that end. If,
in fact, the involvement of more and more people in the making of decisions that
influence their own lives is not a viable concept then the community development
worker is doomed to disappointment in su‘ppori' of a noble but fatuous cause. The
question of "democracy"” in terms undersiood by community development workers
and high school valedictorians is one which stands near the centre of the political
philosophy stage and requires practical rather than hypothetical answers soon.

CONCLUSIONS

From the definition given in this paper and the description of the essential work
of the community development worker it is clear that community development is not
something which a worker does. It is rather a process which a worker helps to bring
about. Because of the complexity of the economic-political-psychological-social
matrix within which the process occurs it is obvious that many skills, much knowledge
and great sensitivity is required of an effective worker. It is also obvious that many
disciplines have insights to offer which will help to briﬁg the process to fruition.

This being the case it would seem a point of good judgement that any agency working
in the community development field should choose their staff members eclectically

and create training programs for staff and others which will serve to broaden their
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skills and sensitivities rather than reducing them.

My plea then is that community development will become a truly interdisciplinary
discipline not only in its implementation but also in its theoretical formulation. Despite
community development's amoeba complex with regard to technical specialties we have
been loth to approach too closely to the shores of Academia fearing, no doubt, that the
natives may be unfriendly. However, community development needs help in clarifying
issues, providing the intellectual tools with which to do a better job and most of all,
community development needs (we may not want) the critical appraisal of observers
such as Erasmus whom we can disparage if we like but whom we cannot ignore except

to our own disadvantags.




10.

e

. du Sautoy, P.

_REFERENCES

Gty e A S0y, Srts e T bt 0

W Erasmus, C. J. - "Community Development and the Encogido Syndrome" in

Human Organization, Spring, 1965.

- The Organization of a Community Development Programme, The

L e e L e L T

Oxford University Press, 1962.

Hynam, C. A S.. - "Community Development, An Example of Conceptual Confusion®

. Holmberg, A.

. Apodaca, A.

Batten, T. R.

Paper presenfed to the Annual Meeting of the Western Association

of Sociologists and Anthropologists, December 29, 1968.

. Whiiford, J. R. = "Re: Isolated Northern Settlements" Unpublished report fo

Covernment of Alberta dated April 12, 1967.

R. - "The Wells That Failed" in Human Problems and Technological

Change’, Russell Sage Foundation, New York, 1952.

st e S o

- "Corn and Custom" in Human Problems and Technological Change,

Russell Sage Foundation, New York, 1952.

. Hynam, C.A.S. - op. cit.

- Communities and Their Development, Oxford University Press,

1957, p. 2.

International Co-operative Administration (ICA) Definition.

Definition quoted (page ) in  Dynamics of Community Development

by J. D. Mezirow, The Scarecrow Press, Inc., New York, 1963.

Ashrid.ge Definition - Ashridge Conference on Social Development Definition 1945.

Parsons, T. =

Quoted in Community Development: A Handbook, Her Majesty's

e L et Lo Kndatatand 2ont e 5 e o

Stationery Office, London, 1958.

"An Outline of the Social System" pp. 33-35 in Theories of -

a0 L o o, G,

Society (Vol. 1) by Parsons, Shils, Naegele and Piits, The Free

Press of Glencoe, Inc., 196l.




P(

N

12, Biddle and Riddlc = The Community Development Process, Hol Rinehart and Winston,

UGS,

14.

16.

17.

18.

19.
20.

2.

Davis, A. K. =

Cargelt, E. ~

Poston, R. W. =

VD $0q I Bl 4 S P Do A4 SR St R Bl BN 0 RS
. .

Inc., New York, 1965, p. 28.

"Comments on the Erasraus Paper", Human Organization, Spring, 1968,

"Community Development in Urban African Townships" in The
4 P f

s oty

Rhodesian Community Development Review (Yol 1 - #32_,

9000, (e qung ey . i ot BV Bt S W S s, SN ALY S R B B R BTN W) e e A o sy

July - Sép'l‘emba'r, 1966.

Democracy Speaks Many Tongues, Harper and Row Publishers,

et pamd Aaed wad ey

New York and Evansion, 1962.

Erasmus, C. J. - op. cif. p. 2.

Goodenough, W. R, ~ Co-operation in Change, Russell Sage Foundation, New

Blondin, M. -~

B L e

York, 1963, p. 54.
"Social Animation" Conseil des Ouvres de Montreal, Monireal,

October, 1968, p. 4.

Erasmus, C. J. = op. cit. p. 2.

Erasmus, C. J. = op. cit. pp. 3~ 6.

Nelson, Ramsay and Verner -~ Community Structure dnd Change, The MacMillan

Company, New York, 1960, p. 417.

22. Galbraith, J.K. = The Affluent Society, The New American Library of World

Literature, Inc., New York, 1958, pp. 15-16.




